EXHIBIT 11

Equal Benefits Ordinance (EBO) / First Source Hiring Ordinance (FSHO)

If a contract is subject to the Equal Benefits Ordinance (EBO) and/or the First Source Hiring
Ordinance (FSHO), Bidders/Proposers are required to complete a streamlined Equal
Benefits Ordinance/First Source Ordinance Compliance Affidavit web form that is located on
the City of Los Angeles’ Regional Alliance Marketplace for Procurement (RAMP) at
www.rampla.org. Bidders/Proposers are responsible for creating a RAMP profile and
completing and submitting the affidavit. A print out or screenshot of the submission on
RAMP should be submitted with the proposal. See below for additional details about the
EBO and the FSHO.

Equal Benefits Ordinance (EBO):

Bidders/Proposers are advised that any contract awarded pursuant to this procurement
process shall be subject to the applicable provisions of Los Angeles Administrative Code
Section 10.8.2.1, Equal Benefits Ordinance (EBO).

All Bidders/Proposers shall complete and submit the Equal Benefits Ordinance/First Source
Ordinance Compliance Affidavit, available on the City of Los Angeles’ Regional Alliance
Marketplace for Procurement (RAMP) at www.rampla.org, prior to award of a City contract
that exceeds $25,000. The affidavit shall be valid for a period of three years from the date it
is first submitted on the City’s RAMP. Bidders/Proposers do not need to submit supporting
documentation with their bids or proposals. However, the City may request supporting
documentation to verify that the benefits are provided equally as specified on the
EBO/FSHO Affidavit.

Bidders/Proposers seeking additional information regarding the requirements of the Equal
Benefits Ordinance may visit the Bureau of Contract Administration’s website at
http://bca.lacity.orqg.

First Source Hiring Ordinance (FSHO)

Unless approved for an exemption, contractors under contracts primarily for the furnishing of
services to or for the City, the value of which exceeds $25,000 with a term of at least three
(3) months, and certain recipients of City Loans or Grants, shall comply with the provisions
of Los Angeles Administrative Code Sections 10.44 et seq., First Source Hiring Ordinance
(FSHO).

All Bidders/Proposers shall complete and electronically sign the Equal Benefits Ordinance/
First Source Ordinance Compliance Affidavit available on the City of Los Angeles’ Regional
Alliance Marketplace for Procurement (RAMP) at www.rampla.org, prior to award of a City
contract. The affidavit shall be valid for a period of three years from the date it is first
submitted on the City’'s RAMP.

Bidders/Proposers seeking additional information regarding the requirements of the First
Source Hiring Ordinance may visit the Bureau of Contract Administration’s website at http://

bca.lacity.org.
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CITY OF LOS ANGELES

EQUAL BENEFITS ORDINANCE
(Los Angeles Administrative Code Section 10.8.2.1)

1. What is the Equal Benefits Ordinance?

The Equal Benefits Ordinance (EBO) requires that City contractors who provide benefits
to employees with spouses must provide the same benefits to employees with domestic
partners.

2. What types of agreements are covered by the Ordinance?

The Ordinance covers any City agreement over $25,000. This includes agreements for
grants, services, the purchase of goods, construction, and leases.

3. When does the Ordinance become applicable?

The original Ordinance became effective on January 1, 2000. The original Ordinance was
applicable mostly to service contracts and leases of City property. However, in February
2003, the Ordinance was amended to also cover competitively bid contracts such as
construction and procurement contracts. Because of the amendment, the Ordinance
applies to competitively bid contracts amended after April 1, 2003 and competitive bids
released after May 1, 2003.

4. Are agreements entered into before the effective date of the Ordinance affected?

In general, agreements executed prior to January 1, 2000 become subject to the
Ordinance if they are amended, modified, or renewed after January 1, 2000. For
competitively bid agreements, the Ordinance becomes applicable if they are amended,
modified, or renewed after April 1, 2003. At the time of amendment, modification, or
renewal, the awarding authority must incorporate the requirements of the Ordinance into
the agreement.

5. Who is covered by the Ordinance?

The Ordinance applies to the following:

* Any contractor that has an agreement with the City.

» All City contractor's other operations located within the City limits, even if those
operations are not involved in the City agreement.

* Any of the contractor’s operations if it is on property owned by the City, or on property
that the City has a right to occupy.

* The contractor’'s employees located elsewhere in the United States but outside of the
City limits if those employees are performing work on the subject City agreement.

6. What is a covered contractor required to do under the Ordinance?

The Ordinance requires the contractor to:
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» Certify that equal benefits will be provided to employees with spouses and to
employees with domestic partners.

» Post a copy of the following statement in an area frequented by employees: “During
the performance of a Contract with the City of Los Angeles, the Contractor will provide
equal benefits to its employees with spouses and its employees with domestic
partners.”

» Allow the City access to records so that the City can verify compliance with the
Ordinance.

7. What benefits are included?

The Ordinance applies to all benefits offered by an employer. This includes, for example,
bereavement leave, family medical leave, medical, dental, and vision benefits,
membership or membership discounts, moving expenses, travel and relocation benefits,
and retirement plans.

8. How does the Ordinance define a “domestic parth  er’?

“Domestic partner” means any two adults, of the same or different sex, who have
registered as domestic partners with a governmental entity pursuant to state or local law
authorizing this registration, or with an internal registry maintained by the employer of at
least one of the Domestic Partners.

9. What if the actual cost to a contractor of prov  iding a benefit to an employee’s
domestic partner is more than the cost of providing the benefit to an employee’s
spouse?

In that case, the contractor may require that the benefit will be provided to the employee’s
domestic partner only if the employee agrees to pay for the extra cost of the benefit. The
contractor may do the same if the actual cost to the employer of providing a benefit to an
employee’s spouse is more than the cost of providing the benefit to an employee’s
domestic partner.

10. What happens if a contractor is found to be in violation of the Ordinance?

The City may take the following steps:

* The contractor may be deemed to be in material breach of the City agreement.

» The agreement may be canceled, terminated, or suspended, in whole or in part.

» The City may also retain money due to the contractor

* The contractor may be deemed a non-responsible bidder and disqualified from
contracting with the City under the Contractor Responsibility Ordinance.

» The City may pursue other legal remedies.

11. Are there any exceptions or waivers to the Ord  inance?

An awarding authority may apply to the Department of Public Works, Bureau of Contract
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Administration, Office of Contract Compliance (OCC) for a waiver in the following
situations:

» The contractor is the only provider of a needed good or service.

* The contractor is the only bidder or contractor willing to enter into an agreement with
the City for use of City property.

» The agreement is necessary to respond to an emergency situation that endangers the
public health or safety, and no contractor that complies with the law is immediately
available.

» The agreement involves specialized litigation as certified by the City Attorney’s Office.

» The contractor is a public entity providing a good, service, or access to real property
that is not available from any other source.

* The contractor is a public entity and the good or service is necessary to serve a
substantial public interest

» The application of the Ordinance would conflict with the terms or conditions of a grant
agreement with a public agency.

* The agreement is essential to the City or the City’s residents and no other contractor
that complies with the Ordinance is available.

* The agreement is for a bulk purchasing agreement through City, federal, state, or
regional entities that reduce the City’s purchasing cost.

* The agreement involves the investment of certain types of monies, or instances in
which the City will incur a financial loss that would violate the Treasurer's or City
Administrative Officer’s fiduciary duties.

12. What if a contractor is subject to a collectiv. e bargaining agreement?

The Ordinance does not apply to a collective bargaining agreement (CBA) that was in
effect prior to the Ordinance becoming applicable to the Contractor. However, in order to
contract with the City, the contractor must certify that if the CBA is subsequently
amended, extended, or otherwise modified, the contractor will propose to the union that
the requirements of the Ordinance be incorporated into the CBA. Upon request, the
contractor must verify for the City the steps taken to come into compliance with the EBO.

13. Who is responsible for administering and enfor  cing the requirements of the
Ordinance?

The Department of Public Works, Bureau of Contract Administration, Office of Contract
Compliance, located at 1149 S. Broadway Street, 3" Floor, Los Angeles, CA 90015. For
additional information, please call (213) 847-2632, or go to the OCC website at
www.lacity.org/bca.

14. Where can a domestic partnership be registered  ?
Many governmental agencies offer domestic partnership registries. Two local

governmental entities that offer such registries include the County of Los Angeles and the
City of West Hollywood.
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Los Angeles County

Couples may file a Statement of Domestic Partnership with the Los Angeles County
Department of Registrar-Recorder/County Clerk. The County registry is available to same
sex and different sex couples. Couples must both be 18 years of age or older and at least
one partner must reside or work within Los Angeles County.

For additional information, contact the Registrar-Recorder/County Clerk at (562) 462-
2060. The Los Angeles County Department of Registrar-Recorder/County Clerk webpage
at http://regrec.co.la.ca.us/scripts/partnership.htm contains information on where to file a
Statement of Domestic Partnership and forms that can be downloaded.

City of West Hollywood

Couples may apply for Domestic Partnership registration with City of West Hollywood’s
Office of the City Clerk. The City of West Hollywood registry is available to couples of the
same and different sex. The couple need not work in nor reside in West Hollywood to
register.

For additional information, couples may contact the City of West Hollywood'’s Office of the
City Clerk at (323) 848-6332. The City of West Hollywood’s website at www.weho.org
contains information on Domestic Partnership status and forms that can be downloaded.
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ORDINANCE NO. 184294

An ordinance amending Sections 10.8.2.1(b)(5) and 10.8.2.1(g)(2) of the
Los Angeles Administrative Code relating to the Equal Benefits Ordinance.

THE PEOPLE OF THE CITY OF LOS ANGELES
DO ORDAIN AS FOLLOWS:

Section 1. Section 10.8.2.1(b)(5) of the Los Angeles Administrative Code is
amended to read as follows:

(50 Contract means an agreement the value of which exceeds $25,000. It
includes agreements for work or services to or for the City; for public works or
improvements fo be performed; agreements for the purchase of goods, equipment,
materials, or supplies; or grants to be provided, at the expense of the City or to be paid
out of monies under the control of the City. The term also includes a Lease or License,

as defined in the Equal Benefits Ordinance.

Sec. 2. Section 10.8.2.1(gX2) of the Los Angeles Administrative Code is
amended to read as follows:

(2) Inenforcing the requirements of the Equal Benefits Ordinance, the DAA
may monitor, inspect, and investigate to ensure that the Contractor is acting in
compliance with the Equal Benefits Ordinance. Contractor’s failure to cooperate with
the DAA may result in a determination by the DAA that the Contractor is not in
compliance with the Equal Benefits Ordinance, which may subject the Contractor to
enforcement measures set forth in Section 10.8.2.1(h).




Sec. 3. The City Clerk shall certify to the passage of this ordinance and have it
published in accordance with Council policy, either in a daily newspaper circulated
in the City of Los Angeles or by posting for ten days in three public places in the City of
Los Angeles: one copy on the bulletin board located at the Main Street entrance to the
Los Angeles City Hali; one copy on the bulletin board located at the Main Street
entrance to the Los Angeles City Hall East; and one copy on the bulletin board located
at the Temple Street entrance to the Los Angeles County Hall of Records.

I hereby certify that this ordinance was passed by the Council of the City of

Los Angeles, at its meeting of MAY 1 1 2018

HOLLY L. WOLCOTY,, City Clerk

By

Approved gAY 17 2016
£,

Approved as to Form and Legality

Deputy

Mayor

MICHAEL N. FEUER, City Attorney

J BA§)A JANKOWSKI
Deputy City Attorney

Date [A-1{-15
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DECLARATION OF POSTING ORDINANCE
I, JUAN VERANO, state as follows: | am, and was at all times hereinafter mentioned, a
resident of the State of California, over the age of eighteen years, and a Deputy City Clerk of the City

of Los Angeles, California.

Ordinance No.184294 — Amending Sections 10.8.2.1(b)(5) and 10.8.2.1(g)(2) of the Los

Angeles Administrative Code relating to the Equal Benefits Ordinance - a copy of which is

hereto attached, was finally adopted by the Los Angeles City Council on May 11, 2016, and under
the direction of said City Council and the City Clerk, pursuant to Section 251 of the Charter of the City
of Los Angeles and Ordinance No. 172959, on May 18, 2016 | posted a true copy of said ordinance
at each of the three public places located in the City of Los Angeles, California, as follows: 1) one
copy on the bulletin board located at the Main Street entrance to the Los Angeles City Hall; 2) one
copy on the bulletin board located at the Main Street entrance to the Los Angeles City Hall East; 3)

one copy on the bulletin board located at the Temple Street entrance to the Los Angeles County Hall

of Records.

Copies of said ordinance were posted conspicuously beginning on May 18, 2016 and will be
continuously posted for ten or more days.
| declare under penalty of perjury that the foregoing is true and correct.
Signed this 18th day of May 2016 at Los Angeles, California.
%ﬁ;r‘ _—

Juan Verano, Deputy City Clerk

Ordinance Effective Date: June 27, 2016 Council File No. 15-0817




ORDINANCENO. 175115

An ordinance amending Section 10.8.2.1 of the Los Angeles
Administrative Code in its entirety to clarify the requirement that City contractors shall
not discriminate in the provision of employee benefits between employees with spouses
and employees with domestic partners.

THE PEOPLE OF THE CITY OF LOS ANGELES
DO ORDAIN AS FOLLOWS:

Section 1. Section 10.8.2.1 of the Los Angeles Administrative Code is amended
to read:

Sec. 10.8.2.1. Equal Benefits Ordinance.

(a) Legislative Findings. The City awards many contracts to private firms to provide
services to the public and to City government. Many City contractors and
subcontractors perform services that affect the proprietary interests of City government
in that their performance impacts the success of City operations. The City holds a
proprietary interest in the work performed by many employees employed by City
contractors and subcontractors. In a very real sense, the success or failure of City
operations may turn on the success or failure of these enterprises, for the City has a
genuine stake in how the public perceives the services rendered for them by these
businesses.

Discrimination in the provision of employee benefits between employees with
domestic partners and employees with spouses results in unequal pay for equal work.
Los Angeles law prohibits entities doing business with the City from discriminating in
employment practices based on marital status and/or sexual orientation. The City’s
departments and contracting agents are required to place in all City contracts a
provision that the company choosing to do business with the City agrees to comply with
the City’s nondiscrimination laws.

It is the City’s intent, through the contracting practices outlined in this Ordinance,
to assure that those companies wanting to do business with the City will equalize the
total compensation between similarly situated employees with spouses and with
domestic partners. The provisions of this Ordinance are designed to ensure that the
City’s contractors will maintain a competitive advantage in recruiting and retaining
capable employees, thereby improving the quality of the goods and services the City
and its people receive, and ensuring protection of the City’s property.

(b) Definitions. For purposes of the Equal Benefits Ordinance only, the following shall
apply.



(1) Awarding Authority means any Board or Commission of the City, or any
employee or officer of the City, that is authorized to award or enter into any Contract, as
defined in this ordinance, on behalf of the City, and shall include departments having
control of their own funds and which adopt policies consonant with the provisions of the
Equal Benefits Ordinance.

(2) Benefits means any plan, program or policy provided or offered by a
Contractor to its employees as part of the employer’s total compensation package. This
includes but is not limited to the following types of benefits: bereavement leave, family
medical leave, health benefits, membership or membership discounts, moving
expenses, pension and retirement benefits, and travel benefits.

(3) Cash Equivalent means the amount of money paid to an employee with a
Domestic Partner (or spouse, if applicable) in lieu of providing Benefits to the
employee’s Domestic Partner (or spouse, if applicable). The Cash Equivalent is equal
to the direct expense to the employer of providing Benefits to an employee for his or her
Domestic Partner (or spouse, if applicable) or the direct expense to the employer of
providing Benefits for the dependents and family members of an employee with a
Domestic Partner (or spouse, if applicable).

(4) City means the City of Los Angeles.

(5) Contract means an agreement the value of which exceeds $5,000. It
includes agreements for work or services to or for the City, for public works or
improvements to be performed, agreements for the purchase of goods, equipment,
materials, or supplies, or grants to be provided, at the expense of the City or to be paid
out of monies under the control of the City. The term also includes a Lease or License,
as defined in the Equal Benefits Ordinance.

(6) Contractor means any person or persons, firm, partnership, corporation,
joint venture, or any combination of these, or any governmental entity acting in its
proprietary capacity, that enters into a Contract with any Awarding Authority of the City.
The term does not include Subcontractors.

(7) Designated Administrative Agency (DAA) means the Office of the City
Administrative Officer.

(8) Domestic Partner means any two adults, of the same or different sex, who
have registered as domestic partners with a governmental entity pursuant to state or
local law authorizing this registration or with an internal registry maintained by the
employer of at least one of the domestic partners.

(9) Equal Benefits Ordinance means Los Angeles Administrative Code Section
10.8.2.1, et seq., as amended from time to time.



(10) Equal Benefits means the equality of benefits between employees with
spouses and employees with Domestic Partners, between spouses of employees and
Domestic Partners of employees, and between dependents and family members of
spouses and dependents and family members of Domestic Partners.

(11) Lease or License means any agreement allowing others to use property
owned or controlled by the City, any agreement allowing others the use of City property
in order to provide services to or for the City, such as for concession agreements, and
any agreement allowing the City to use property owned or controlled by others.

(12) Subcontractor means any person or persons, firm, partnership,
corporation, joint venture, or any combination of these, and any governmental entity,
that assists the Contractor in performing or fulfilling the terms of the Contract.
Subcontractors are not subject to the requirements of the Equal Benefits Ordinance
unless they otherwise have a Contract directly with the City.

(c¢) Equal Benefits Requirements.

(1) No Awarding Authority of the City shall execute or amend any Contract with
any Contractor that discriminates in the provision of Benefits between employees with
spouses and employees with Domestic Partners, between spouses of employees and
Domestic Partners of employees, and between dependents and family members of
spouses and dependents and family members of Domestic Partners.

(2) A Contractor must permit access to, and upon request, must provide certified
copies of all of its records pertaining to its Benefits policies and its employment policies
and practices to the DAA, for the purpose of investigation or to ascertain compliance
with the Equal Benefits Ordinance.

(3) A Contractor must post a copy of the following statement in conspicuous
places at its place of business available to employees and applicants for employment:
“During the performance of a Contract with the City of Los Angeles, the Contractor will
provide equal benefits to its employees with spouses and its employees with domestic
partners.” The posted statement must also include a City contact telephone number
which will be provided each Contractor when the Contract is executed.

(4) A Contractor must not set up or use its contracting entity for the purpose of
evading the requirements imposed by the Equal Benefits Ordinance.

(d) Other Options for Compliance. Provided that the Contractor does not
discriminate in the provision of Benefits, a Contractor may also comply with the Equal
Benefits Ordinance in the following ways:



(1) A Contractor may provide an employee with the Cash Equivalent only if the
DAA determines that either:

a. The Contractor has made a reasonable, yet unsuccessful effort to
provide Equal Benefits; or

b. Under the circumstances, it would be unreasonable to require the
Contractor to provide Benefits to the Domestic Partner (or spouse, if applicable).

(2) Allow each employee to designate a legally domiciled member of the
employee’s household as being eligible for spousal equivalent Benefits.

(3) Provide Benefits neither to employees’ spouses nor to employees’ Domestic
Partners.

(e) Applicability.

(1) Unless otherwise exempt, a Contractor is subject to and shall comply with all
applicable provisions of the Equal Benefits Ordinance.

(2) The requirements of the Equal Benefits Ordinance shall apply to a
Contractor’s operations as follows:

a. A Contractor's operations located within the City limits, regardless of
whether there are employees at those locations performing work on the Contract.

b. A Contractor's operations on real property located outside of the City
limits if the property is owned by the City or the City has a right to occupy the
property, and if the Contractor's presence at or on that property is connected to a
Contract with the City.

c. The Contractor's employees located elsewhere in the United States but
outside of the City limits if those employees are performing work on the City
Contract.

(3) The requirements of the Equal Benefits Ordinance do not apply to collective
bargaining agreements (“CBA”) in effect prior to January 1, 2000. The Contractor must
agree to propose to its union that the requirements of the Equal Benefits Ordinance be
incorporated into its CBA upon amendment, extension, or other modification of a CBA
occurring after January 1, 2000.

(f) Mandatory Contract Provisions Pertaining to Equal Benefits. Unless otherwise
exempted, every Contract shall contain language that obligates the Contractor to



comply with the applicable provisions of the Equal Benefits Ordinance. The language
shall include provisions for the following:

(1) During the performance of the Contract, the Contractor certifies and
represents that the Contractor will comply with the Equal Benefits Ordinance.

(2) The failure of the Contractor to comply with the Equal Benefits Ordinance will
be deemed to be a material breach of the Contract by the Awarding Authority.

(3) If the Contractor fails to comply with the Equal Benefits Ordinance the
Awarding Authority may cancel, terminate or suspend the Contract, in whole or in part,
and all monies due or to become due under the Contract may be retained by the City.
The City may also pursue any and all other remedies at law or in equity for any breach.

(4) Failure to comply with the Equal Benefits Ordinance may be used as
evidence against the Contractor in actions taken pursuant to the provisions of Los
Angeles Administrative Code Section 10.40, et seq., Contractor Responsibility
Ordinance.

(5) Ifthe DAA determines that a Contractor has set up or used its Contracting
entity for the purpose of evading the intent of the Equal Benefits Ordinance, the
Awarding Authority may terminate the Contract on behalf of the City. Violation of this
provision may be used as evidence against the Contractor in actions taken pursuant to
the provisions of Los Angeles Administrative Code Section 10.40, et seq., Contractor
Responsibility Ordinance.

(g) Administration.

(1) The DAA is responsible for the enforcement of the Equal Benefits Ordinance
for all City Contracts. Each Awarding Authority shall cooperate to the fullest extent with
the DAA in its enforcement activities.

(2) In enforcing the requirements of the Equal Benefits Ordinance, the DAA may
monitor, inspect, and investigate to insure that the Contractor is acting in compliance
with the Equal Benefits Ordinance.

(3) The DAA shall promulgate rules and regulations and forms for the
implementation of the Equal Benefits Ordinance. No other rules, regulations or forms

may be used by an Awarding Authority of the City to accomplish this contract
compliance program.

(h) Enforcement.

(1) If the Contractor fails to comply with the Equal Benefits Ordinance:



a. The failure to comply may be deemed to be a material breach of the
Contract by the Awarding Authority; or

b. The Awarding Authority may cancel, terminate or suspend, in whole or
in part, the contract; or

c. Monies due or to become due under the Contract may be retained by
the City until compliance is achieved,

d. The City may also pursue any and all other remedies at law or in equity
for any breach.

e. The City may use failure to comply with the Equal Benefits Ordinance
as evidence against the Contractor in actions taken pursuant to the provisions of
Los Angeles Administrative Code Section 10.40, et seq., Contractor
Responsibility Ordinance.

(i) Non-applicability, Exceptions and Waivers.

(1) Upon request of the Awarding Authority, the DAA may waive compliance with
the Equal Benefits Ordinance under the following circumstances:

a. The Contract is for the use of City property, and there is only one
prospective Contractor willing to enter into the Contract; or

b. The Contract is for needed goods, services, construction of a public
work or improvement, or interest in or right to use real property that is available
only from a single prospective Contractor, and that prospective Contractor is
otherwise qualified and acceptable to the City; or

c. The Contract is necessary to respond to an emergency that endangers
the public health or safety, and no entity which complies with the requirements of
the Equal Benefits Ordinance capable of responding to the emergency is
immediately available; or

d. The City Attorney certifies in writing that the Contract involves
specialized litigation requirements such that it would be in the best interests of
the City to waive the requirements of the Equal Benefits Ordinance; or

e. The Contract is (i) with a public entity; (ii) for goods, services,
construction of a public work or improvement, or interest in or right to use real
property; and (iii) that is either not available from another source, or is necessary
to serve a substantial public interest. A Contract for interest in or the right to use
real property shall not be considered as not being available from another source



unless there is no other site of comparable quality or accessibility available from
another source; or

f. The requirements of the Equal Benefits Ordinance will violate or are
inconsistent with the terms or conditions of a grant, subvention or agreement with
a public agency or the instructions of an authorized representative of the agency
with respect to the grant, subvention or agreement, provided that the Awarding
Authority has made a good faith attempt to change the terms or conditions of the
grant, subvention or agreement to authorize application of the Equal Benefits
Ordinance; or

g. The Contract is for goods, a service or a project that is essential to the
City or City residents and there are no qualified responsive bidders or
prospective Contractors who could be certified as being in compliance with the
requirements of the Equal Benefits Ordinance; or

h. The Contract involves bulk purchasing arrangements through City,
federal, state or regional entities that actually reduce the City's purchasing costs
and would be in the best interests of the City.

(2) The Equal Benefits Ordinance does not apply to contracts which involve:

a. The investment of trust monies, bond proceeds or agreements relating
to the management of these funds, indentures, security enhancement
agreements (including, but not limited to, liquidity agreements, letters of credit,
bond insurance) for City tax-exempt and taxable financings, deposits of City’s
surplus funds in financial institutions, the investment of City monies in
competitively bid investment agreements, the investment of City monies in
securities permitted under the California State Government Code and/or the
City’s investment policy, investment agreements, repurchase agreements, City
monies invested in U.S. government securities or pre-existing investment
agreements;

b. Contracts involving City monies in which the Treasurer or the City
Administrative Officer finds that either:

(i) No person, entity or financial institution doing business in the
City, which is in compliance with the Equal Benefits Ordinance, is capable
of performing the desired transaction(s); or

(ii) The City will incur a financial loss or forego a financial benefit
which in the opinion of the Treasurer or City Administrative Officer would
violate his or her fiduciary duties.

(3) The Equal Benefits Ordinance does not apply to contracts for gifts to the City.
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(4) Nothing in this Subsection shall limit the right of the City to waive the
provisions of the Equal Benefits Ordinance.

(5) The provisions of this Subsection shall apply to the Equal Benefits Ordinance
only. The Equal Benefits Ordinance is not subject to the exemptions provided in
Section 10.9 of this Code.

(j) Consistency with Federal or State Law. The provisions of the Equal Benefits
Ordinance do not apply where the application of these provisions would violate or be
inconsistent with the laws, rules or regulations federal or state law, or where the
application would violate or be inconsistent with the terms or conditions of a grant or
contract with the United States of America, the State of California, or the instruction of
an authorized representative of any of these agencies with respect to any grant or
contract.

(k) Severability. If any provision of the Equal Benefits Ordinance is declared legally
invalid by any court of competent jurisdiction, the remaining provisions shall remain in
full force and effect.

() Timing of Application.

(1) The requirements of the Equal Benefits Ordinance shall not apply to
Contracts executed or amended prior to January 1, 2000, or to bid packages advertised
and made available to the public, or any bids received by the City, prior to January 1,
2000, unless and until those Contracts are amended after January 1, 2000 and would
otherwise be subject to the Equal Benefits Ordinance.

(2) The requirements of the Equal Benefits Ordinance shall apply to
competitively bid Contracts that are amended after April 1, 2003, and to competitively
bid Contracts that result from bid packages advertised and made available to the public
after May 1, 2003.

(3) Unless otherwise exempt, the Equal Benefits Ordinance applies to any
agreement executed or amended after January 1, 2000, that meets the definition of a
Contract as defined within Subsection 10.8.2.1(b).

Sec. 2. The definition of “Domestic Partners” contained in Section 10.8.1 of the
Los Angeles Administrative Code is amended by to read:

"Domestic partners" means, for purposes of this Article, any two adults, of the same
or different sex, who have registered with a governmental entity pursuant to state or



local law authorizing this registration or with a internal registry maintained by an
employer of at least one of the domestic partners.



Sec. 3. The City Clerk shall certify to the passage of this ordinance and have it
published in accordance with Council policy, either in a daily newspaper circulated in the
City of Los Angeles or by posting for ten days in three public places in the City of Los
Angeles: one copy on the bulletin board located in the Main Street lobby to the City
Hall; one copy on the bulletin board located at the ground level at the Los Angeles
Street entrance to the Los Angeles Police Department; and one copy on the bulletin
board located at the Temple Street entrance to the Los Angeles County Hall of Records.

| hereby certify that this ordinance was passed by the Council of the City of
Los Angeles, at its meeting of FEB 12 2003

J. MICHAEL CAREY, City Clerk

B‘J’.&;ﬂ# \L‘ol-u.‘ e P

Deputy

FEB ¢ 8 2003

Approved

Mayor

e
Approved as to Form and Legality
ROCKARD J. DELGADILLO, City Attorney

o Lo A2 f
R

REL L. LIGHTNE
Deputy City Attorney

File No. 99-0908-S3
83745
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First Source Hiring Ordinance (FSHO)

Unless approved for an exemption, contractors under contracts primarily for the
furnishing of services to or for the City, the value of which exceeds $25,000 with
a term of at least three (3) months, and certain recipients of City Loans or Grants,
shall comply with the provisions of Los Angeles Administrative Code Sections
10.44 et seq., First Source Hiring Ordinance (FSHO).

All Bidders/Proposers shall complete and electronically sign the FSHO
Compliance Affidavit available on the City of Los Angeles’ Business Assistance
Virtual Network (BAVN) residing at www.labavn.org prior to award of a City
contract. The affidavit shall be valid for a period of three years from the date it is
first uploaded on the City’s BAVN.

Bidders/Proposers seeking additional information regarding the requirements of
the First Source Hiring Ordinance may visit the Bureau of Contract
Administration’s web site at http://bca.lacity.org.



ORDINANCE NO. /9429

An ordinance amending Sections 10.44.1, 10.44.2 and 10.44.8 of the
Los Angeles Administrative Code relating to the First Source Hiring Ordinance.

THE PEOPLE OF THE CITY OF LOS ANGELES
DO ORDAIN AS FOLLOWS:

Section 1. The definition of "Awarding Authority” in Section 10.44.1 of the
Los Angeles Administrative Code is amended to read as follows:

“Awarding Authority” means any subordinate or component entity or
person of the City, such as a department or Board of Commissioners, that has
the authority to award or enter into any a Contract (as defined below). This shall
not include any department that has control of its own funds.

Sec. 2. The definition of “CDD" in Section 10.44.1 of the Los Angeles
Administrative Code is deleted.

Sec. 3. The definition of “Contract” in Section 10.44.1 of the Los Angeles
Administrative Code is amended to read as follows:

“Contract” means a contract, which is in excess of $25,000 with a term
greater than three months, awarded to a Contractor by the City or by a Loan or
Grant Recipient primarily to furnish services to or for the City or the Loan or
Grant Recipient. This shall not include contracts for a public work subject to the
requirements of Division 2, Part 7, of the California Labor Code.

Sec. 4. The definition of "EWDD" in Section 10.44.1 of the Los Angeles
Administrative Code is added to read as follows:

“EWDD” means the Economic and Workforce Development Department’s
Workforce Development System.

Sec. 5. The definition of “Referral Resources” in Section 10.44.1 of the
Los Angeles Administrative Code is amended to read as follows:

“Referral Resources” means any resource used to locate new
employees considered for employment under this Article. Referral Resources
shall include Trade Unions, Community Based Crganizations, City Work Source
Centers and any other resources approved by EWDD.




Sec. 6. Section 10.44.2 of the Los Angeles Administrative Code is amended to
read as follows:

Sec. 10.44.2. First Source Hiring Procedure,

(@) A Contractor or Subcontractor shall notify EWDD of a specific employment

opportunity at least seven days before releasing the employment apportunity
announcement to the public, which will refer individuals for interview. The notice to the

EWDD shall include:
(1)  The number of employment opportunities;
(2)  The job title and description of each employment opportunity; and

(3)  The basic qualifications necessary for each employment
opportunity.

(b)  The Contractor and Subcontractors shall interview gualified individuals
referred by Referral Resources.

(c) Prior to filling any employment opportunity, the Contractor and
Subcontractors shali inform the DAA of the names of the Referral Resources used, the
names of the individuals they referred, the names of the referred individyals who the
Contractor or Subcontracior interviewed, and the reasons why referred individuals were

not hired.

(d)  Managerial, supervisory or confidential positions shall not be subject to
this Article.

(e) Positions requiring professional licenses to perform the Contract shall not
be subject to this Article.

Sec. 7. Section 10.44.8 of the Los Angeles Administrative Code is amended to
read as foliows:

Sec. 10.44.8. Enforcement.

If the DAA determines that a Contractor has violated this Article, the DAA may
recommend that the Awarding Authority take any or all of the following actions:

(@  Document the determination in the Awarding Authority's Contractor
Evaluation required under Los Angeles Administrative Code Section 10.39, et

seq.;



{b}  Require that the Contractor document the determination in each of
the Contractor's subsequent Contractor Responsibility Questionnaires submitted
under Los Angeles Administrative Code Section 10.40 et seq.;

(c) Terminate the Contract;

(d) Recommend to the Awarding Authority to withhold payments due to
the Contractor.

The Awarding Authority may pursue any rights and remedies available at law or
in equity.



Sec. 8. The City Clerk shall certify to the passage of this ordinance and have it
published in accordance with Council policy, either in a daily newspaper circulated
in the City of Los Angeles or by posting for ten days in three public places in the City of
Los Angeles: one copy on the bulietin board located at the Main Street entrance to the
Los Angeles City Hall; one copy on the bulletin board located at the Main Street
entrance to the Los Angeles City Hall East; and one copy on the bulletin board located
at the Temple Street entrance to the Los Angeles County Hall of Records.

| hereby certify that this ordinance was passed by the Council of the City of

Los Angeles, at its meeting of MAY 1 1 2015 .

HOLLY L. WQLCOTT, City Clerk

By

\_// Deputy
MAY 17 2016

Approved
ﬁ‘G.,.JH—

Approved as to Form and Legality

Mayor

MICHAEL N. FEUER, City Attorney

oy Hutson fnluanls
UBAS( JANKOWSKI
Deputy City Attorney

Date 17/’”"6

File No. | S=©% 7]
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DECLARATION OF POSTING ORDINANCE
I, JUAN VERANO, state as follows: | am, and was at all times hereinafter mentioned, a
resident of the State of California, over the age of eighteen years, and a Deputy City Clerk of the City

of Los Angeles, California.

Ordinance No.184291 — Amending Sections 10.44.1, 10.44.2 and 10.44.8 of the Los Angeles

Administrative Code relating to the First Source Hiring Ordinance — a copy of which is hereto

attached, was finally adopted by the Los Angeles City Council on May 11, 2016, and under the
direction of said City Council and the City Clerk, pursuant to Section 251 of the Charter of the City of
Los Angeles and Ordinance No. 172959, on May 18, 2016 | posted a true copy of said ordinance at
each of the three public places located in the City of Los Angeles, California, as follows: 1) one copy
on the bulletin board located at the Main Street entrance to the Los Angeles City Hall; 2) one copy on
the bulletin board located at the Main Street entrance to the Los Angeles City Hall East; 3) one copy
on the buliletin board located at the Temple Street entrance to the Los Angeles County Hall of

Records.

Copies of said ordinance were posted conspicuously beginning on May 18, 2016 and will be

continuously posted for ten or more days.

| declare under penalty of perjury that the foregoing is true and correct.
Signed this 18th day of May 2016 at Los Angeles, California.
Pt =
Juan Vg‘rgn&l’)éputy City Clerk

Ordinance Effective Date: June 27, 2016 Council File No. 15-0817




ORDINANCE No. 179281

An ordinance amending Los Angeles Administrative Code to add a new
Division 10, Chapter 1, Article 18 to establish a program that requires service
contractors who hire new employees to perform work on a City contract to seek
employee references through referrals from the City and other agencies interested in
training and finding employment for the traditionally unemployed or under-employed.

THE PEOPLE OF THE CITY OF LOS ANGELES
DO ORDAIN AS FOLLOWS:

Section 1. A new Article 18 is added to Chapter 1 of Division 10 of the Los
Angeles Administrative Code to read:

CHAPTER 1, ARTICLE 18
FIRST SOURCE HIRING

Sec. 10.44. Purpose.

The City awards many contracts to private firms to provide services to the public
and to City government. The City also provides grant and loan funding to others for the
purpose of economic development or job growth. The City expends grant funds under
programs created by the federal and state governments, which promote the goals
established for those programs and similar goals of the City. The City intends that the
policies underlying this article serve to guide all of these expenditures to the extent
allowed by the law.

City service contracts are subject to the City’s Living Wage ordinance and
provide covered workers with substantially greater wages and benefits than otherwise
required by law. In addition, having the opportunity to work on a City contract affords
workers valuable experience that can be used to garner future employment. The City
has an interest in expanding the field of competent service workers to address the
problems associated with a significant local unemployed, under-employed and unskilled
workforce. The City serves this interest by expanding the opportunities that workers
have to be referred for employment by City contractors.

The inadequate compensation often paid to service workers who are not subject
to the City’s living wage requirements fails to provide those workers with resources
sufficient to afford life in Los Angeles. Further, there are many unemployed and under-
employed service workers who are interested in performing work on City contracts.
Young people constitute a significant portion of the unemployed and under-employed.
Experience indicates that unemployment and under-employment contribute to
devastating social burdens including a sustained, large population of unskilled workers,
increased crime and increased need for costly social services. The City, as a principal
provider of social support services, has an interest in promoting an employment
environment that protects such limited resources. In creating a program that helps link



Contractors with potential service workers, the City serves this interest and provides
greater opportunities for employment on service contracts. To further serve this
interest, the Library Department and the Department of Recreation and Parks are
encouraged to adopt policies consistent with this article.

Sec. 10.44.1. Definitions.
The following definitions shall apply throughout this article:

« Awarding Authority” means any subordinate or component entity or person of the
City, such as a department or Board of Commissioners that has the authority to award
or enter into any a Contract (as defined below). This shall not include any department
that has control of its own funds or the Community Redevelopment Agency.

“CDD” means the City Community Development Department's Workforce
Development System.

“City” means the City of Los Angeles, a municipal corporation, and all City Awarding
Authorities.

“Contract” means a contract, which is in excess of $25,000 with a term greater than
three months, awarded to a Contractor by the City or by a Loan or Grant Recipient
primarily to furnish services to or for the City or the Loan or Grant Recipient. This shall
not include construction contracts for a public work of improvement.

“Contractor” means any Person that enters into a Contract with the City or a Loan or
Grant Recipient.

“Designated Administrative Agency” or “DAA” means the Department of Public
Works, Bureau of Contract Administration, who shall bear administrative responsibilities
under this article.

“|_oan or Grant Recipient” means any person who receives from the City a qualifying
grant or loan for economic development or job growth expressly articulated and
identified by the City.

“Person” means any individual, proprietorship, partnership, joint venture, corporation,
Limited Liability Company, trust, association, or other entity that may employ individuals
or enter into contracts.

“Referral Resources” means any resource used to locate new employees considered
for employment under this article. Referral Resources shall include Trade Unions,
Community Based Organizations, City Work Source Centers and any other resources
approved by CDD.



“Subcontractor” means any person that enters into a contract with a Contractor or
Subcontractor to assist in performing the services to the City or the Loan or Grant
Recipient.

Sec. 10.44.2. First Source Hiring Procedure.

(a) Before executing a Contract, each Awarding Authority shall receive from the
Contractor and provide to the DAA a list of anticipated employment opportunities that
Contractor and its Subcontractors estimate they will need to fill in order to perform the
services under the Contract. The list shall include:

(1) The number of anticipated employment opportunities throughout the
term of the Contract; and

(2) The job title and description of each anticipated employment
opportunity; and

(3) The basic qualifications necessary for each anticipated employment
opportunity; and

(4) The number of anticipated hires made subject to the Service Contract
Worker Retention Ordinance.

(b) During the term of the Contract, Contractor shall:

(1) Atleast seven business days prior to making an announcement of a
specific employment opportunity, provide notifications of that employment
opportunity to the CDD, which will refer individuals for interview; and

(2) Interview qualified individuals referred by Referral Resources; and

(3) Prior to filling any employment opportunity, the Contractor shall inform
the DAA of the names of the Referral Resources used, the names of the
individuals they referred, the names of the referred individuals who the
Contractor or Subcontractor interviewed and the reasons why referred individuals
were not hired.

(c) Managerial, supervisory or confidential positions shall not be subject to this
article.

(d) Positions requiring professional licenses to perform the Contract shall not be
subject to this article.



Sec. 10.44.3. City Loan or Grant Recipients.

(a) A City Loan or Grant Recipient is subject to this article if the loan or grant is
for economic development or job growth, is in an aggregate amount that exceeds
$25,000 and either:

(1) The loan is provided at an interest rate below the applicable federal
rate as used in 26 U.S.C. Sections 1274(d), 7872(f) at the time the Contract is
executed; or

(2) The loan is at or above the applicable federal rate but the loan
provides a mechanism for forgiving the interest.

(b) In the event that the applicable federal rate falls below the rate at which a
City Loan is provided during the term of the Contract, the Awarding Authority may
request the DAA to waive the requirements of this article.

Sec. 10.44.4. Compliance with the Service Contractor Worker Retention
Ordinance.

Where applicable, Contractor shall first comply with the Service Contractor
Worker Retention Ordinance, Administrative Code Section 10.36 et seq., as amended
from time to time.

Sec. 10.44.5. Designation of a Liaison.

Prior to execution of the Contract, Contractor shall provide the City with the name
and contact information of the liaison designated to work with the DAA to implement this
article.

Sec. 10.44.6. Transfer and Promotion.

This article does not prevent a Contractor from filling job vacancies or newly
created positions by transfer or promotion of its existing staff.

Sec. 10.44.7. Administration.

(a) The DAA shall promulgate rules and regulations to assure efficient
implementation and enforcement of this article.

(b) The DAA may delegate duties to other City departments and provide for the
manner in which exemptions from this article are approved and documented.

(c) The DAA shall develop the forms to be used by the Awarding Authorities
toward implementing this article.



(d) The DAA may establish rules and guidelines governing pre-interview
screening of individuals referred under this article.

(e) The DAA shall investigate alleged violations of this article and monitor
compliance with this article.

() The DAA may establish by regulation provisions under which the DAA may
exempt a Contractor from the requirements of this article for specific employment
opportunities.

(@) The DAA shali report to the Ad Hoc Committee on Gang Violence and Youth
Development quarterly for one year after the ordinance is adopted. After the first year,
the frequency of reporting requirements shall be determined by the DAA, or as
otherwise instructed by City Council.

Sec. 10.44.8. Enforcement.

If the DAA determines that a Contractor has violated this article, the DAA may
recommend that the Awarding Authority take any of the following actions:

{a) Document the determination in the Awarding Authority’s Contractor
Evaluation required under Los Angeles Administrative Code Section 10.39 et seq.; and

(b) Require that the Contractor document the determination in each of the
Contractor's subsequent Contractor Responsibility Questionnaires submitted under Los
Angeles Administrative Code Section 10.40 ef seq.; and

(c) Terminate the Contract.

The Awarding Authority may pursue any rights and remedies available by law.

Sec. 10.44.9. Exemptions.

Upon request of the Awarding Authority, the DAA shall determine whether a
Contract is exempt from this article because any of the following is applicable:

(a) Contracts where the provisions of this article conflict with federal or state law.
(b) Contracts with another governmental entity.

(c) Contracts where the provisions of this article would conflict with federal or
state grant funded contracts, or conflict with the terms of the grant or subvention.

(d) Contracts awarded under urgent or emergency circumstances.

(e) Contracts entered into pursuant to Charter Section 371(e)(7).



(f) Contracts where the services are available only from a single source.

(g) Contracts that involve the investment of trust monies, bond proceeds or
agreements relating to the management of these funds, indentures, security
enhancement agreements (including, but not limited to, liquidity agreements, letters of
credit and bond insurance) for City tax-exempt and taxable financings, deposits of City's
surplus funds in financial institutions, the investment of City monies in competitively bid
investment agreements, the investment of City monies in securities permitted under the
California State Government Code or the City's investment policy, investment
agreements, repurchase agreements, City monies invested in U.S. government
securities or pre-existing investment agreements.

(h) Contracts involving City monies if the Treasurer or the City Administrative
Officer finds that failure to enter into the Contract will violate his or her fiduciary duties
and cause the City to incur a financial loss or forego a financial benefit.

(i) City Loans or Grants funded from the proceeds of a bond issuance, tax
credits or tax increment financing.

Sec. 10.44.10. Application of this Article.

This article is applicable to Contracts and amendments to Contracts entered into
after the rules and regulations have been promulgated by the DAA.

Sec. 10.44.11. No Third Party Beneficiary.

This article does not create beneficial interests in any person who is not a party
to the Contract.

Sec. 10.44.12. Coexistence with Other Available Relief for Specific Deprivations
of Protected Rights.

This article shall not be construed to limit a person’s right to bring legal action for
violation of other laws.

Sec. 10.44.13. Intentional Violation. If the DAA determines that a Contractor
intentionally violated the ordinance or used hiring practices for the purpose of avoiding
this article, the determination must be documented in the Awarding Authority’s
Contractor Evaluation, required under Los Angeles Administrative Code Section 10.39
et seq., and must be documented in each of the Contractor's subsequent Contractor
Responsibility Questionnaires submitted under Los Angeles Administrative Code
Section 10.40 et seq. This measure does not limit the City’s authority to act under this
article.



Sec. 10.44.14. Severability.

If a court of competent jurisdiction finds any provision of this article invalid, the
remaining provisions shall remain in full force and effect.



Sec. 2. The City Clerk shall certify to the passage of this ordinance and have it
published in accordance with Council policy, either in a daily newspaper circulated
in the City of Los Angeles or by posting for ten days in three public places in the City of
Los Angeles: one copy on the bulletin board located at the Main Street entrance to the
Los Angeles City Hall; one copy on the bulletin board located at the Main Street
entrance fo the Los Angeles City Hall East; and one copy on the bulletin board located
at the Temple Street entrance to the Los Angeles County Hall of Records.

| hereby certify that this ordinance was passed by the Council of the City of
Los Angeles, at its meeting of ____OCT 0 3 2007

FRANK T. MARTINEZ, City Clerk

Bym—'——ﬁu————-}—

Deputy

oct 19 7001
Approved

_

Mayor

Approved as to Form and Legality

ROCKARD J. DELGADILLO, City Attorney

By _fasadus %‘:'E o

DAVID MICHAELSON
Chief Assistant City Attorney

pate___/0/i [0

File No._ O =249
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DECLARATION OF POSTING ORDINANCE
I, MARIA C. RICO, state as follows: I am, and was at all times
hereinafter mentioned, a resident of the State of California, over the age
of eighteen years, and a Deputy City Clerk of the City of Los Angeles,
California.

Ordinance No. 179281 - Amending Los Angeles Administrative Code to add a

new Division 10, Chapter 1, Article 18 - a copy of which 1is hereto

attached, was finally adopted by the Los Angeles City Council on Octobexr 3,
2007, and under the direction of said City Council and the City Clerk,
pursuant to Section 251 of the Charter of the City of Los Angeles and

Ordinance No. 172959, on October 24, 2007 I posted a true copy of said

ordinance at each of three public places located in the City of Los
Angeles, California, as follows: 1) one copy on the bulletin board located
at the Main Street entrance to the Los Angeles City Hall; 2) one copy on
the bulletin board located at the Main Street entrance to the Los Angeles
City Hall FEast; 3) one copy on the bulletin board located at the Temple
Street entrance to the Hall of Records of the County of Los Angeles.

Copies of said ordinance were posted conspicuously beginning on

October 24, 2007 and will be continuously posted for ten or more days.

I declare under penalty of perjury that the foregoing is true and

correct.

Signed this 24th day of October 2007 at Los Angeles, California.

MQ.,«_/O < - Q(’-—?—

Maria C. Rico, Deputy City Clerk

Ordinance Effective Date: December 3, 2007 Council File No. 06-2443

Rev. (2/21/06)
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